Table 1
Teaching Strategies by Curricular Area and Counseling Competency
	Curricular Area
	Awareness
	Knowledge
	Skills

	Professional Counseling Orientation and Ethical Practice
	Reflect upon professional counseling ethical standards as they relate to working with culturally-diverse clients and communities. How do they relate to your personal and professional ethics? Encourage students to select themselves or someone in their lives for an identity to draw from. 
	Review laws (i.e. HB 7; HB 1557) and legislation, discussing relevant professional ethical standards. Ask students to bring in current events and impacts from these laws in the news in a reflection paper or discussion. 
	Use cases to teach how to utilize an ethical decision-making model. How would a trainee broach these conversations with clients? Behavior rehearsal in dyads or small groups to work through requests for gender-affirming care or client advocacy around racial injustice.

	Assessment and Testing
	Discuss awareness of cultural bias in assessment techniques; Explore and discuss any personal experiences with this. 
	Identify and discuss cultural bias in assessment, as well as culture-centered and affirming assessment strategies. Prompts for cultural focus can be selected by students based on interest areas.
	Role play culture-centered affirming assessment strategies, as well as strategies for modifying assessment instruments for identities trainees are working with. 

	Social and Cultural Diversity
	Explore personal beliefs about laws and medical bans. Consider how it may impact others who they know to explore potential benefits and harms (e.g., parents, students, school counselors, and teachers). 
	Review MSJCCs in the context of working with clients impacted by the laws and bans. Identify the impacts on privileged and marginalized clients and counselors. 
	Engage in case discussions and role plays with potential clients impacted by these laws. Use cultural formulation practice to create a treatment plan that is culturally sensitive around race, sex, and gender-expansive clients.

	Human Growth and Development
	Explore personal values, beliefs, and worldviews regarding race, ethnicity, gender, and affectual identity. Ask students to identify their belief system about how overall growth and development are impacted by identity development in the current socio-political climate. 
	Review and discuss the expansiveness of minority identity development models. Include all models ranging from racial to ethnic to gender identity and sexuality identity development models.
	Apply knowledge of identity development models and processes to client cases through supervision, case presentations, and role play.

	Career Development
	Identify a person (i.e., family member, partner, friend, mentor, well-known figure) and reflect on how you believe their identity has influenced their career development. For example, focus on a person whose race, ethnicity, sexuality, or gender has played a significant role in their career. 
	Review the main models of career development and assess their cultural-responsiveness. Which career development model best addresses inequity issues? How does identity play a role in career trajectories? 
	Conduct a culturally-responsive career interview with a peer or client (when relevant). Practice asking questions about how identity has played a role in their career development.  

	Counseling and Helping Relationships
	Explore personal values, beliefs, biases, and worldviews regarding experiences with clients whose identities are different from yours. Identify feelings and thoughts about serving them as clients.
	Review and discuss the cultural formulation interview and identify specific strategies for building rapport historically and presently oppressed identities or groups. 
	Role play broaching and other strategies for building rapport with historically and presently oppressed identities or groups.  

	Group Counseling and Group Work
	Explore personal values, beliefs, biases, and worldviews regarding facilitating groups with clients whose identity is different from your own and those elicit feelings of discomfort. 
	Discuss the rationale and considerations for creating and facilitating homogenous and heterogenous groups for clients from different identities.
	Plan and role play the facilitation of groups created to address the impact of current events that impact clients from a variety of groups, such as incidents of racial violence and limitations on gender affirming care and rights.

	Research and Program Evaluation
	Reflect upon feelings and thoughts regarding cultural bias in research, program evaluation, and delivery. Ask students to identify examples of research or evaluation that bring up discomfort for them. 
	Explore and discuss professional literature and research on intergenerational and identity-based trauma in youth and adults. Focus one section on including culture-centered strategies and mental health disparities across demographic groups. 
	Create a research design or program evaluation that focuses on applying affirming practices in either domain. Write a proposal based on participatory action research aimed at grassroots, community-based efforts for research and program evaluation.




